
No more paper!
 
That ’s  r ight Core Competencies has hopped
on the technology tra in.  There is  a new
website where you can learn about the
modernized competencies,  complete your
sel f -assessment,  f ind tools for  profess ional
development,  and informat ion on behaviour
based interv iewing.

What ’s  Changed?
There are now 10 Core Competencies
that ref lect the work that  we do.
Levels are out and Growth Stages are in
to faci l i tate profess ional  development.
The CAQ is  now cal led the Sel f -
Assessment.
 

People with h ighly developed Core
Competencies exempl i fy the best  qual i ty of
support  in  our communit ies,  we want that  to
be you!

Solve the attached Crossword Puzzle for a
refresher on the 10 modernized Core
Competencies !  

Watch for our Newsletters every
month that will highlight each

competency!

Check out the NEW Website
https:provincialnetwork/dscorecomp.com/

All  of  the resources are now in
one convenient spot onl ine

Dict ionary
Developmental  Resource Guide
Self -Assessment
Coaching
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MVACL is  launching an updated and modernized version of  the Core
Competencies framework that many of  us have come to know and love over
the past number of  years .  This  updated framework has modernized and
reorganized the tools  and resources avai lable to support  the development
of our Core Competencies in  the Developmental  Services sector and
addit ional ly ,  has repackaged the competencies themselves to ensure they
are ref lective of  the ski l ls  needed to be successful  in  our work today.

Growth Stages

The four growth stages are des igned
to guide both personal  and

profess ional  development as related
to the 10 Core Competencies.

Emerging  (F i rst  Stage).  Th is  stage
is  about sel f  awareness and
ref lect ion.

Evolving  (Second Stage).  Th is
stage

 is  about growth and expans ion.

Leading (Th i rd Stage).  Th is  stage
is  about coaching and model ing.

Influencing  (Fourth Stage).  Th is
stage is  about championing and
mastery.

https://dscorecomp.com/core-competencies/


Modernized Core Competencies
 Word Search

 

Down:
 
1.  _____ Leadership organizes people
and processes toward accomplishing a
goal.  “th inking outs ide of the box”.
6. The competency everyone is  t i red of
hear ing about but st i l l  remains important
in our work.
7. Faci l i tat ing _____and Development
intent ionally supports long-term
learning. 
8. Resource _____ is to plan,
effect ively customs and values of al l
people and leverage and optimize
resources.  

Across:

2. Problem Solving and ______Making
involves
3. _______Relat ionships intent ionally
hear ing about but st i l l  remains important in
collaborat ing to develop meaningful our
work. relat ionships.
4. Valuing Equity,  _______, and Inclus ion
intent ionally supports long-term learning.
understands and respects the pract ices,
9. Championing Change and
________involves
an open mindset to understand, appreciate
and empathize.
10. determinat ion to champion a cause or
issue


